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Part A

Data of the Institution

1. Name of the Institution

R S. BIDKAR ARTS, COMMERCE AND SCI ENCE
COLLECGE

Name of the head of the Institution

Dr. B. G Anbat kar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07153244083
Mobile no. 9420062586

Registered Email

naaci gacr sbhch@mai | . com

Alternate Email

bhaskar anbat kar @mai | . com

Address Opp. Bus Stop Main Road, Bi dkar
War d, H nganghat Di st. Wardha
Maharashtra State 442301
City/Town Hi nganghat

State/UT

Mahar ashtra




Pincode 442301
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. V. T. Zade

Phone no/Alternate Phone no.

07153244083

Mobile no.

9922784421

Registered Email

naaci gacr sbhch@mai | . com

Alternate Email

bnr aj urkar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.rsbi dkarcol | ege. ac. i n/ def

aul t.aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. rsbi dkarcol | ege. ac. i n/ def aul

t.aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 C++ 68. 00 2004 16- Mar - 2004 15- Mar - 2009
6. Date of Establishment of IQAC 01- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx

IQAC

To arrange socially 23- Nov- 2017 100
rel evant progranmmres 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution vce: vce: 2017 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Fol | owi ng progranmmes were organi zed and cel ebrated in the college during the
academ c year to encourage social and noral values. | QAC has encouraged students
to participate in different progranmes to develop their personality. 1.

Cel ebrations of Shiv Jayanti 2. Mahatma Gandhi/Lal Bahadur Shastri Birth

Anni versary 3. Dr. Babasaheb Anbedkar Birth Anniversary 4. International Science
day 5. World Environnent day 6. Teachers day 7. Indian Constitution day. 8.
International Al DS Day Feedback on curriculum and teachers performance coll ected
fromstudents , alumi and parents in Google fornmat and anal yzed Construction Six
class roons on the first floor of Library building is started CCTVs are installed
in the classroonms of the main college building. The institution nade nandatory to
publish at | east one research in reputed journal and attend conference/ sem nar
The faculties published 19 research papers and attended 06 international , 30
nati onal and 04 state conferences/sem nars

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17692_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17692_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17692_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct wor kshop on Wnen’s self
def ense.

One day wor kshop on Wnen's Sel f

Def ense was organi zed on 17th Feb 2018.
M sUshaVi shwakar ma, Pi oneer of Red

Bri gader gave tricks.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 10- Apr - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi nistration/ Ofice ¢ College
Managenent Software (CMS) is used for
fees collection, adm ssion process and
issue of all certificates. ¢ Software
for incone tax estimation and filling
of returns is used. (eTDS Professiona
Software) «SMsS facility for fees and
attendance related information to
student and parent is avail able.

Li brary  Library has been partially
comput eri zed enabling students and
faculty to access books, journals and
reference materials.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

R S. Bidkar Arts, Conmerce & Science coll ege H nganghat affiliated to RTM Nagpur
University follow the curriculum as per the O di nance and gui delines given by
the university. Curricular aspects of the courses taught at college are



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17692_Quality.xlsx

governed by the university. The college has three faculties i.e. Arts,
Commer ce, Science and offers 3 UG and 9 PG progranmes affiliated to the parent
university. The college follows senester as well as CBCS pattern for both UG
and PG | evel courses as per the guidelines of university. Aflexibility of
choosing subjects is provided to students. In 2017-18, our 02 faculties
contributed in curriculumdesign and restructure of university syllabus provide
the right inpetus and direction for enriching the curricular aspects of our
institution. Apart fromthis, many of faculties attended curriculumrelated
wor kshops/ sem nars, refresher/orientation courses which hel ped themto get
updat ed thensel ves with new areas and trends of curriculum Along with the
broad vision and goals of college are kept in nmind for the effective
i npl ementation of the curriculum The vision and m ssion of the college are
collaborated with the objectives of the society and reflects the conmitnent of
the Institution towards holistic devel opnent of the students and incul cating
the social and human val ues in themthrough academ c, co-curricular and
soci al ly meani ngful activities. The college’s vision, mssion and objectives
are conmuni cated to all stakehol ders through coll ege website
(www. r sbi dkar col | ege. ac.in) and prospectus. Various committees for effective
i mpl ementation: The college | evel comittees prepare guidelines and franmeworks
to suit the requirenents of all the various courses at the departnental |evel.
The Staff Council provides inputs and directions regarding the workl oad,
teaching plan and tinme table which are nonitor the effectiveness of the sane
t hroughout the session on a regular basis. For the newy introduced Credit
Based Choi ce System (CBCS) course, the Admi ssion conmittee and Tine Table
committee to be offered. Based on the university academ c cal endar, the coll ege
prepares the acadenic cal endar at the begi nning of session. The departments
all ocate subjects to teachers and prepare workl oad. Planning, Teaching and
Eval uati on: The teaching, |earning and eval uation schedules are strictly as per
t he Academic Cal endar notified by the RTM Nagpur University. The coll ege has
wel | qualified, dedicated and experienced faculty. Head of Departnent hold
nmeetings at the beginning of the session as well as at the end of session to
di scuss and plan in advance the execution of courses in the subsequent
senester. Various course delivery nmethods are followed by the faculty such as,
chal k and bl ackboard nethod, |ectures, sem nar, group discussion, class
presentations, tutorials, practical and e- |earning. The coll ege adopts
nunerous policies for bridging the know edge gap of the enrolled *weak’
students to enable themto cope with the progranme of their choices as well as
pronote, reward and facilitate ‘advanced’ |earners. This includes schol arshi ps,
mentorship, tutorials and renmedi al coaching classes. The entire approach is
student centric.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Val ue NA 01/ 06/ 2017 10 Yes Yes
Added
Pr ogr anms

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA 01/ 06/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

01/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
2292

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue Added Prograns

01/ 06/ 2017

2292

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA NA 1199
BCom NA 312
BSc NA 440

MA NA 224
MCom NA 57
VBC NA 61

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

done on an institutional

academ c, infrastructural
is collected fromthe students manually as well
academ ¢ and nonacadeni c areas.
roadmap for the acadenic year

Feedback Obtai ned The Feedback Conmittee obtains feedback every year fromthe
st akehol ders.In order to ensure constant growmh of the institution and progress
of the students, we have put an effective feedback nmechanismin order to
col l ects, analyses and inplenents suggestions fromthe students to nmake

and policy inprovenents in the college. The feedback
as online. It is solicited in
This feedback is analyzed to devel op the

ahead and align the interests of various
stakeholders with the institutional interests. The anal ysis of such feedback is

and in case of any grievance the appropriate

departnent initiates an enquiry and proposes suitable action to be taken by the




Principal. Questions based on various aspects of Parents are framed |ike:
Percentage of Parents with opinion of Very good teaching faculties,
Infrastructure related facilities, Learning facilities and opportunities in

col |l ege (Library, Laboratory, Gymmasium Conmputer |ab) etc. Parents w th opinion
to response to the skill. Entrepreneurship and COC (Carrier Oriented Course) in
coll ege, Parents with opinion to respond general adm nistration of the coll ege,
opi ni on about NCC, NSS, Life-Ling Learning Extension, Sport faculties. Ward
participation in Extra Curricular activities like Inter Intra cultural
Programme Conpetition, Parents with very good, Strict Discipline of the

col l ege, Parents with suggestion about Social conmitnment and role of college in
Nat i onal Devel opnent. Questions based on various aspect of Alumi’s are franed
i ke: Percentage of the Alumi renenber college days, visited the canpus

finds good changes in the instruction, rate the teaching and | earning
process at the institution, rate the cooperation and support fromthe

adm ni strative staff during the recent visit, rate the cooperation and support
fromthe teachers during the recent visit, rates their experience at academnic
activities and cultural activities, with suggestions regarding inprovements in
academ c, administrative and infrastructural devel opnent of the college
Questions based on various aspects of Teachers are framed |ike: Teachers
satisfied with the syllabus prescribed by the affiliated university
contribution of teacher to I QAC, Admi nistration and devel opnent of the coll ege
etc. After collecting data, tabulating and analyzing it, tables are prepared.
Nunerical are plotted in pie diagramand inference drawn fromit. After

di scussion in the 1QAC neeting follow ng actions were taken on the feedback

gi ven by concerned respondents as nentioned below. To start Grls hostel from
the session 2018-19 « On line scholarship facility centerto be opened for
students. eImediate |I-Card to be provided to admtted students. <Different
firns to be invited for placenent ¢C eanliness to be nmaintained in the college
canpus

recently,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NA 620 676 676
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1951 341 40 Nill 25

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17692_Demand_ratio_1640759933.xlsx

10 3
No file upl oaded.

21

40

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teachers are natural mentors of their students. To formalize the same, and as directed by University rules,
R.S.Bidkar College has a proper student mentoring system. In the beginning of the session, after the admission
process is over, each teacher appointed as class teacher or mentor to each class. Then each of them will be
mentor to 55 to 57 approximately according to the strength of teachers and students in the class. The class
teacher conducts a meeting with their mentees to discuss their problems and issuesrelated to college
infrastructure, academic, non-academic or personal as well. He/she tries his/her level best to find solutions to
any such issues arising in student’s life and informs the college administration about the matter if need be. The
system requires that special mentors assigned to students who are staying away from their homes and live on
their own as paying guests in the city. Being away from protection of home and parents can be really challenging
for young students and thus they need special care and attention. A separate class teacher’s list is prepared for
such UG PG students and their problems are discussed in their regular meetings. It has been observed that
students approach their class teachers/mentors to discuss about problems arising in their homes, friends /
classmates, or something related to college infrastructure and facilities. They freely share their problemsorally
with their class teachers/mentors, who in turn listen to them patiently and solve their issues as much as possible.
They are free to approach their class teachers/mentors anytime . Thus the system of mentor — mentee builds an
extra confidence and sense of security among students. It leads a better connection between students and
teachers and helps build a friendly and cordial relation between them. Students get a sense of protection
because they thought that they have someone. Apart from this, faculty in charge is appointed by the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2292

40 1: 57

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

Ph.D

50

40

10

Nill

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Pr of . Kal pana Assi st ant Sri Swaraj Prasad
Dhol e Pr of essor Trivedi Hi ndi
Sevi swar swat i Saman
Dat e 23 January
2018
2017 Dr R D Ni khade Assi st ant Di vi si onal Co-
Pr of essor ordi nator of NSS by
RTM Nagpur
Uni versity Nagpur
Date 16/ 08/ 2017
2017 Dr. R M Thakre Associ at e 29t h RTM Nagpur
Chai rman of the Pr of essor Uni versity and
Conference in Gondwana Uni versity
Mar at hi Mar at hi  Conf erence
at Ml (Sawal i).




No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA NA I 15/ 10/ 2017 17/ 02/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

R S. Bidkar college is constituent colleges of University of RTM Nagpur and is
gui ded by the regulations fornulated at university | evel regarding syll abi
exam nation and eval uati on. Thus, internal assessment schene is as per
uni versity rules. Examination and Eval uati on Comrittee along with I QAC nonitors
all the affairs related to exam nation and eval uation. The comittee provides
exam nation schedule of the institution. The departnments prepare their
Depart ment al Acadeni ¢ Cal endar including unit test schedul e. The depart nent
uses different nmethods to assess the students, their punctuality, regularity,
performance in unit tests, termexans, nodel exam assignment subm ssion, viva-
voce, project work, sem nar presentations, etc. These activities are carried
out during the academ c session. ¢ The teaching faculty conduct unit test,
class tests, open book tests, surprise tests, sem nars, group discussions etc.
whi chever is possible in the respective subjects, as a part of continuous
i nternal eval uation of the students. ¢ Sonme of the departnments organize
sem nars and power point presentations of the students. At the end of each
semester Examination committee carried out Term Exam nation, the papers are
eval uated and the result is communicated to the respective students. The
i nternal assessment hel ps the teachers to recognize learning abilities of the
students. Personal attention is given through the Mentor-Mentee Programme to
solve their academi c, enotional and social problens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadenic calendar is prepared and all the activities are schedul ed accordingly.
Sone m nor changes sonetines occur due to sone administrative constraints.
Examination finds a suitable place in the acaden c cal endar wherein both
Col l ege Internal Exam nation as well as University Exams are acconmopdat ed.
College Unit tests and Prelins exans are conducted as per the tinme span

nmentioned in the academ c cal endar. The Acadeni c cal endar of University of RTM

Nagpur is avail able on coll ege website ww. rsbhi dkarcol | ege. ac. i nand acadeni c

cal endar of college is also available on the sane site.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. rsbi dkarcol | ege. ac.in/default.aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17692_Evaluation_1640760227.xlsx
http://www.rsbidkarcollege.ac.in/default.aspx

examination

NA BA Engl i sh 190 112 59
Conmpul sory
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. rsbi dkarcol | ege. ac.in/default.aspx

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NA 0 0
( Speci fy)
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Patent and Institute 11/ 09/ 2017
Copyri ght
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 01/ 06/ 2017 NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 01/ 06/ 2017

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Number of PhD's Awarded

Name of the Department

Home Econom cs 3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17692_Pass_percentage_1640761555.xlsx
http://www.rsbidkarcollege.ac.in/default.aspx

Nat i onal Institute 8 5.0

I nt er nati onal Institute 11 4.0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Institute 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2017 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2017 Nill Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 6 30 4 Nill
nar s/ Wor kshops
Present ed 1 2 Nill Nill
papers
Resour ce Nill 1 Nill 4
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Ext ensi on and NSS, NCC and 40 2292
Societal Activities|Extension Activity
Cel |

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year




Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ext ensi on and
Societal Activitie

S

Appr eci ati on
Letters

GOs and NGOs

2292

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS, NCC and Ext ensi on and Ext ensi on and 40 2292
Ext ensi on Soci et al Soci et al
Activity Cell Activities Activities

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
research, faculty 2332 Institute 10
exchange, student
exchange
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MouU GOs, NGOs 01/ 06/ 2017 31/ 05/ 2018 2332
i nt ernshi p, and
on-the- job | ndustries
training,
proj ect
wor k,
shari ng of
research
facilities
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
G0s and NGOs 01/ 06/ 2017 research, faculty 2332
exchange, student
exchange




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

40

43

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl ass roons

New y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Ful l'y 3.2 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40312 3747746 117 21877 40429 3769623
Books
Jour nal s 292 5986 358 7392 650 13378
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NA

NA

NA

01/ 06/ 2017

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 3 2 0 0 1 100 0
g
Added 0 0 0 1 1 0 0 0
Tot al 70 3 2 1 1 1 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NA
http://ww. rsbi dkarcol | ege. ac. i n/ def aul
t.aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2 2.36 1 1.1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege ensures the optinmal allocation and utilization of the funds for
mai nt enance of infrastructure and purchase of new equi pnent. The proposal for
the sane is subnitted to the College. The Purchase Committee of the Coll ege
reviews the proposal, which is further approved by the Principal. The
guot ations are invited and the equi pnment is purchased fromthe vendor with the
| onest quote (as per Govt. of India). The record of the equi prment is naintained
in the stock register. At the end of the financial year, the College carries
out an Internal Financial Audit. The various functions of the College are
carried out by the commttees constituted by the Staff Council. The garden is
mai nt ai ned by Garden conmittee, and the up keeping of library is done by the
staff of library and library comrittee. The security of the College is
mai ntai ned by the security guards. A nunber of CCTV caneras have been installed
to nonitor the infrastructure. Physical verification of the |aboratory
equi prent is done every year to ensure the nmaintenance of |aboratories. The
Comput er Desktops, Cenerator, Water Tanks, Mtors and R O System are mai ntai ned
by different agency |ike Sky Agency proprietor Satish Kukade and others. Fire
extingui shers are installed and are checked every year

http://www.rsbidkarcollege.ac.in/default.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Gover nnent of 2088 3129930
I ndi a
b) I nternati onal 0 Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft skill

01/ 06/ 2017

2292

| nhouse and

devel opnent
Renedi al coachi ng,
Language | ab,
Bri dge courses,
Yoga, Meditation,
Per sonal
Counsel I i ng and
Ment ori ng

CQut si de Experts

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Gui dance 651 651 7 68
for
competitive
exam nati ons
and car eer
counsel l'ing

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
GCs and 651 68 Nill Nill Nill
NGOs
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 42 B. Sc Sci ence PG M Sc
Institutes




2017 30 B. Com Conmer ce PG M Com
| nstitutes

2017 152 B. A Arts PG VA
| nstitutes

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 7
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports and Cul tural Col | ege Level 2292
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Col or Nat i onal 7 Ni Tl NA NA
Hol der s
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council menbers are elected fromclass representatives, MayurPatil from
B.Ais elected as University representative. A group of students are given
responsibilities to handl e Gaj Yuvaranachi Annual Function and there is active
student’s participation in all the activities of the college. Fresher’'s wel cone
party was organi zed by the union on Novenber 2, 2016. The Students’ Union
pl ayed an inportant role in extending the tine duration of the college library
from5:30 pmto 7:00 pm The union took active part in the annual cultura
festival ‘Gaj Yuvarangaji’' held on February0102, 2017. Students are al so
actively involved in various societies of the college |like NCC, NSS, Cultural
committee, Whnen' s devel opnent cell, Placenent cell and nany ot hers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

Yes

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege believes in decentralized governance and Partici pative nmanagenent.
Teachi ng and nonteaching staff nenbers share the administrative responsibility
of the college and contribute in snpboth working of adm nistrative machi nery.
Operational autonony is given to following units of the college. ¢ Governing
body ¢ Staff council ¢ Conmittees constituted by staff council ¢ Departnents
under their respective teacher’s in-charge (TIC). The follow ng adm nistrative
roles and responsibilities are vested with the menbers of the teaching staff: o
Vice Principal: Shares the responsibility of the Principal, as per rules of the
University, and is the acting authority in her absence. ¢ Representatives in
Governi ng Body: Three teachers, one of themis femal e and one representative of
t he non-teaching staff of the college are nenbers of the CDC and are invol ved
in every decision of the body. « IQAC. Constituted as per NAAC guidelines, it
i ncl udes representatives of parents, teaching, non teaching staff and society .
e Bursar: Appointed by Principal on approval of the Governing body. He or she
supervises the various financial matters related to college and property
accounts and their audit. He/she is also responsible for proper utilization and
di sbursenents of funds in the college. ¢« Deputy Superintendent of Exam nati ons:
Appoi nted by the staff council, they are responsible for snmooth conduct and
supervi sion of senester end final exam nations in the college. ¢ Teachers in-
charge: Each faculty nmenber mandatorily takes charge of the departnent for one
year by rotation on basis of seniority. TICs handle affairs of the departnents
along with nenbers. ¢ Public Information O ficer: Handl es and responds to al
RTI on behalf of the college. « Nodal O ficer: Responsible for collaborating
wi t h governnment agencies and civil authorities on behalf of the college. Hel/she
acts as a Public relations Oficer of the college. ¢ Staff Council Conmittees:
Committees play a significant role in snooth functioning of the college. These
are |l ed and managed by Conmittee Conveners, appointed in the Staff Council for
a year. Committees |ike Purchase, Tinetable, Devel opnent, Library etc. take
i nportant academ c and co curricul ar decisions. At end of session, al
comm ttees present their report for the year and discuss future course of
action in Staff Council. ¢ Building Cormittee: Teachers participate in decision
maki ng al ong with CDC nenbers. ¢ Teachers are actively involved in decision
maki ng in purchases ¢ Students also participate in nmanagenent of coll ege
through their roles as C ass Representatives, office bearers of societies and
conmi ttees.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Col l ege follows the syllabi designed
by the University of RTM Nagpur.
Faculty nmenbers are part of the Board
of Studi es/Conmittee of Courses,

Uni versity Departmental Conmittees for
Curricul ar Planning and Syl |l abi design




etc and are involved in fram ng
guidelines for their respective courses
and nai ntaining of standards of
instruction, curriculum and
exanm nation. DrS. K Dange, Departnent of
Home- Economi cs and Dr. B. G Anbat kar,
Depart nent of Mathematics are nenbers
of Board of Study in University for
curricul um deci si ons.

Teachi ng and Learni ng

Teaching plans are prepared for
annual and senester patterns. They are
verified and confirned at different
stages in accordance with syllabus and
scheme of exami nation given by RTM
Nagpur University. The teaching —
| earning process is facilitated through
qualified, trained and experienced
teaching faculty. Apart from class-room
teachi ng, students are encouraged to
use library and internet facilities
along with self-study and self
eval uation. The teachers naintain a
diary and details of |ectures
delivered, practical’'s conducted and
ot her such student oriented acadenic
activities performed. The teaching plan
drawn up well in advance during the
commencenent of the acadenic year is
strictly nonitored eval uated, reviewed
by the Heads of Departnent. Each
teacher who is a nentor for 57
students, anal yses the problem areas of
the allotted students through nentor-
nment ee feedback. Results of college
exanms and tests, subm ssions of hone
assignnents and projects and the
success of students in University Exam
is also discussed and anal yzed duri ng
coll ege neets at regular intervals. The
concerned faculty then plans for
i mprovenents which are nonitored on a
regul ar basis for their effective
i npl enent ati on.

Exam nati on and Eval uati on

The rul es and regul ati ons concerni ng
the eval uation process, distribution of
mar ks of internal assessment are
di spl ayed on the notice board. The
departnents hold regular neetings to
ensure that the teachers take regul ar
class tests, assignment, presentations
etc. Each departnment ensures tinely
upl oadi ng of marks of assignnents on
uni versity website.

Research and Devel oprent

The coll ege has a Col | ege Research
Cell (CRC) This cell provides guidance
to faculty about sem nar, conference
wor kshops and about research journals




and fundi ng agenci es pronotes
interdisciplinary research and nonitors
progress of ongoing projects. e
11t eachers have been appoi nted as
research supervisors by RTM Nagpur
Uni versity.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has central Library 40429
books, 358j ournal / magazi nefacility, 14
newspapers and maps Atlas 10. The
closing tinme of the library 9:30 a.m
to 6:00 p.m MS software for al
adm ni strative functions.

Human Resource Managenent

Sel f- appraisals are regularly filled
and used positively. Personal files are
wel | maintai ned. The col | ege has
conput eri zed account keepi ng and
adm ni strative system Pay slips and PF
statenents of enpl oyees are transmtted
el ectronically. The superannuation
benefits are provided pronptly.

Bi onetric attendance system ensures

regularity and fair assessnment. All

| eave rules as per the University of

RTM Nagpur University statutes are
adhered to.

I ndustry Interaction / Collaboration

Pl acenent Conmittee of Coll ege
provi des students with exposure to

resune writing, soft skill training and
enpl oynent opportunities.  Conpanies
are invited to conduct interviews,

of fer internships and hold tal ks and

di scussi ons.

Adm ssion of Students

The admi ssion process is highly
transparent. Rules and regul ati ons of
the University are strictly adhered to.
Admi ssions are purely based on first
come first serve for B. A B. Com and
forB.Sc nerit based. For PG Candi dat es
are required to fill the university
centralized form The cutoffs of
various courses are displayed on the
coll ege and University websites. Each
application is processed and verified.
The college strictly follows the
reservation policies of Governnent of

India for adm ssions. The coll ege has a
fully conputerized adm ssi on managenent
system
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Yes
Admi ni stration Yes
Fi nance and Accounts Yes




St udent Admi ssi on and Support

Yes

Exam nati on

Yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

wor kshop
attended

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 40 conf erence/ NA 20000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 One day One day 25 10
Wor kshop Wor kshop |05/12/2017 |05/ 12/ 2017
on on
Conput er Conput er
Trai ni ng Trai ni ng
for for
t eachi ng t eachi ng
and non- and non-
t eachi ng t eachi ng
staff staff

2017 FDP for NA 37 Nill
t eachi ng 18/ 07/ 2017 |18/ 07/ 2017

2017 NA ADP f or Nill 9

non- 12/ 03/ 2018 |12/ 03/ 2018
t eachi ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Pr ogr amme,
Refresher
Cour se, Short
Term Cour se,
Facul ty
Devel opnent

11

01/ 06/ 2017

31/ 05/ 2018

21




Pr ogr ammes

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
N N N Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The col | ege conducts
awar eness semnars on
socially rel evant issues
like AIDS, drugs etc.
Medi cal Rei mbursenents:
As per the guidelines of
the university and UGC
medi cal reinbursenents
are given to enpl oyees.
G oup I nsurance Schene:
G Sis available to al
menbers. Acadeni c
Facilities: W Fi
facility and e resources
are avail able for the
enpl oyees. Leaves: Leave
rules of the University
are adhered to and
enpl oyees are granted
| eave as per their
entitlement. Co-operative
credit society: A
cooperative credit
soci ety nmanaged by the
staff is successfully
running in the coll ege.

The col |l ege conducts
awar eness seminars on
socially rel evant issues
like AIDS, drugs etc.
Medi cal Rei nbursenents:
As per the guidelines of
the university and UCC,
nmedi cal rei nbursenments
are given to enpl oyees.
G oup I nsurance Schene:
GSis available to al
menbers. Acadenic
Facilities: W Fi
facility and e resources
are available for the
enpl oyees. Leaves: Leave
rules of the University
are adhered to and
enpl oyees are granted
| eave as per their
entitlement. Co-operative
Credit society: A
cooperative credit
soci ety managed by the
staff is successfully
running in the coll ege

The col | ege organi zed
fromtine to tinme |ike
Renedi al cl asses, career
counsel l'ing, and
Conmuni cative Engli sh
cl asses. The Fee
Concession is given to
students who is
econom cal ly weaker. The
St udent Devel opnent
conmi ttee recomends
students for rel evant
Gover nnent Schenes,
schol arshi ps. The
teachers of the college
al so extend financia
hel p to students in need
of assistance. Equa
Qpportunity Cell for
differently abled
students makes every
possi ble effort to nake
the canpus friendly for
persons with disability
and ensures that every
required infrastructural
facility is provided. The
faculty in charge is
avai l abl e for students in
the college for their
personal and academ c
rel ated probl ens Hockey
Kits and NCC uniforns are
provided to Pl ayers and
NSS vol unt eers
participating in
conmpetitions and events
at various institutes and
| evel s.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Coll ege I QAC constitutes conmittees for snooth functioning of acadenic,
adm ni strative, and financial activities. The exter
conducted in accordance with auditing standards accepted in India The |ast

nal financial audit is




audit was done for the financial year 2016-17 by the university nom nated
auditor and auditor of Maharashtra Governnent. It was an audit of Bal ance Sheet
CGeneral Fund, |Incone and Expenditure and Recei pt and paynment Account.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes O her Yes | QAC
Institute
Adm nistrative Yes O her Yes | QAC
Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a fornmal Parent-Teacher Association. However, the
col l ege ensures a healthy interaction with the parents. 1. At the onset of the
acadeni c year, parents of first year students attend parent neet for an
interactive dialogue with students and parents. 2. They actively participates
and give their suggestions in the neetings. 3. Parents give feedbacks in the
Annual parent Teacher Meeting organi zed by the Coll ege.

6.5.3 — Development programmes for support staff (at least three)

The col |l ege organi zed “One day Wrkshop on ‘ One day Wirkshop on Conput er
Training for teaching and non-teaching staff 05/12/2017. The teaching and non-
teachi ngstaffs are encouraged to attend workshops and training program
conduct ed by conpetent authority outside the College. Twenty-five nenbers of
teaching and ten adm nistrative and support staff attended such program The
Col | ege successfully ran certificate course in Tax Consul tancy. The course is
open to the staff and students, classes of which are held in the norning 7amto
9 am before the regular College timngs. The Administrative staff attended
t hese cl asses.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

One day wor kshop on conputer training for teaching and non-teaching staff was
organi zed on 05/12/2017 Steps were taken to Redressal of the students
gri evances Wrk of six new classroons on 1st Floor of Library building is under
process

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No




d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Training for

t eachi ng and

non-t eachi ng
staff

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 ‘ One day 23/ 11/ 2017 05/ 12/ 2017 05/ 12/ 2017 35
Wor kshop on
Conmput er

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

| nt er nati onal
Wnen' s Day Key
Speakers: i.
Si ndhut ai Sapkal
and ii. Dr. Pad
mar ekhaDhankar

year)
Title of the Period from Period To Number of Participants
programme
Female Male
1. ‘Save Grl 05/ 02/ 2018 05/ 02/ 2018 65 60
Child * Key
Speaker Shri Man
geshDeshpande
B.E.O
2. 10/ 03/ 2018 10/ 03/ 2018 50 50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

15
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17692_Quality_Initiatives_B_1640767279.xlsx

locational | engage with and staff

advantages and
and disadva |contribute to
ntages local
community
2017 NIl 1 09/ 02/ 2 1 Bl ood To have 125
018 Donat i on a
comuni ty
connect
To serve
di fferent
section
of the
Soci ety
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct 01/ 06/ 2017 Avai |l abl e

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2017 21/ 06/ 2017 100
Yoga Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Nature club 2) Kitchen Garden 3) Solar Panels 4) Environment Audit 5) Tree
Pl ant ati on

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices No.1l) Title of Practice: “Bird Restaurant to save birds and save
nature” in the Kol hi Forest Goal: To start Bl RD RESTAURANT to save birds in
particular and nature in general. Birds are the integral part of the ecosystem
In order to maintain ecol ogical balance of the nature birds need to survive al
t he odds and beats. The context: Due to the excessive deforestation and grow ng
human encroachnment, nunber of birds are depleting very fast as they struggle
for food and proper shelter. Kol hi forest having mainly three types of habitat,
grassl and, woody shrubs, trees with a small water body. Plantation of many
varieties of fruiting plants Iike berries and wood trees was done in Kolh
forest to increase the biodiversity and to provide ideal habitat for feeding
and nesting the birds. This has added to the beauty and greenery of Kol hi
forest. However this has resulted in the depletion of the grassland habitat and
thereby affected the sources of food available to the grassland birds |ike
peacocks, Partriges and francolins. Plantation of fruiting trees, drip
irrigation in the prenises and protection has attracted the nore and nore
speci es of birds at Kol hi forest. This has increased the species richness and
abundance of birds in Kolhi forest. Due to this there was an increased food
demand by the grassland birds. Ptilochronology is the study of the bird s
feathers. Problens Encountered : Wien we studied the shaded feathers of these
birds, we noticed that, these are facing the problens in getting the sufficient
anount of food and these were not getting the conplete nourishnent. Thus this
practice was ainmed to provide food supplenent to these birds to inprove the
reproductive success of these grassland birds for increasing the abundance of



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17692_Inclusion_1640768797.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17692_promotion_activities_1640768925.xlsx

these birds. The Practice:DrB. M Rajurkar has taken initiative in collaboration
of Pakshi m traShri Pravi nKadu and Ashi shbhoyar Al umi menbers and others to
start the Bird Restaurant at Kol hi forest. The activity is carried out by
collection of grains fromAlumi, Teaching and Nonteaching staff nenbers and
stored in tin and air tight container. These collected grains then kept in
earthen pot with water in the Kol hi forest. Recording of bird activities was
done at Kol hi forest by installing the CCTV caneras. By noting the nunber of
birds visiting at restaurant prem ses, the daily requirement of grains for
these birds was cal cul ated by the statistical analysis. Approxinmately 100 kg of
nm xed type of grains are donated. Evidence of Success: Richness in avian
bi odi versity was noted as conpared to the earlier studies after the start of
bird restaurant. Bird restaurant has attracted the nany species of birds in
Kol hi forest due to easy availability of food material. Not only the birds but
smal | manmmal s like squirrels were reported to feed on these food grains. Total
154 species of the birds belonging to 71 genera were recorded . Protected
nesting sites, ideal feeding grounds, canopies of the large trees as a shelter,
easy availability of water, natural habitat and suppl enentati on of m xed food
grains has increased the abundance of the birds in this area. The artificial
nests were installed which were occupied by the different species of the birds.
Nests of the many birds Iike Shikra, Collared dove, Little brown dove, Yellow
footed green pigeon, Pied nyna, Rufous treepie, House crow, Black kite, Tailor
bird, Baya weaver, Wite throated Munia, Gey partridge, Rose ringed parrot and
Purpl e runped sunbird were observed in large nunber in this prem ses. Nesting
material like jute fibers were kept at the prem ses that hel ped the birds in
buil ding the nest. Increase in nunber of birds belonging to order Gl lifornes
that are Indian Peafowl, Gey partridge and painted francolin was reported that
signifies the reproductive success of these birds. 6) Problens Encountered:
Insufficient Collection of grains and |ack of proper storage systemin the
coll ege, thus pronpt transportation of grains fromcollege to Kolhi forest is
needed w t hout delay. The increased nunber of birds has increased the food
grain requirenent at the Kol hiforest .To cope with the increased nunber of
birds, installation of artificial nests was done. Best Practice No. 2. Title:
Rubel | a Vaccine Drive. Goal: The Maharashtra state Government has initiated the
si x-week Measl es Rubella Vaccine drive for the children between the age group
of Nine nonths to fifteen years. As a part outreach program of the college, it
was decided to take part in the governnent canpai gn by w dening the application
to be reached to the needy at the grass root |evel. The team of 20 students’
girls and boys was deputed to work on the field. Context: The college is
situated in the sem wurban area areas where farner community resides in |arge
quantity. They need farm labourers in certain season. In this circunstance they
i mport | abourers fromdifferent regions. Thus these | abourers face acute
domestic and health problens. They remain deprived of the governnent schenes
and health facilities. The Practice: The NSS vol unteers reached to those people
havi ng children of age group 9 nonths to 15 years. They were supported to reach
to the vaccination center and given the benefit of neasles rubella vaccination
Probl ens Encountered: The student was not given cooperation fromthe other
menbers of the society. Sone people were negative about their health
conditions. They didn't pay attention to the governnment scheme. Evi dence:
Around fifty fanmlies were hel ped and encouraged to get vaccination of their
chil dren.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //ww. rsbi dkarcol | ege. ac. i n/defaul t.aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://www.rsbidkarcollege.ac.in/default.aspx

1. The College true to its vision of reaching to the marginalized section of the
soci ety has always been active in inculcating a social sense of responsibility
anongst its students by engaging in conducting many programmes |ike Health
check up , Bl oodCheckup, Nutritional week Cel ebration, Swacht haAbhi yaan, Tree
Pl antation drive adopted by NSS NCC i n Hi nganghat |ocality |ike bus stand,
col | ege canpus . Students | earn about their responsibility towards the society
t hrough these variety of progranmes under Comunity extension progranmes 2.
Coll ege is known to have a uniformand transparent policy with regard to the
appoi ntment of the staff and faculty in the College. Candi dates are appointed
on the basis of their nerits with any undue favour of any reason.

Provide the weblink of the institution

http://ww. rsbi dkarcol | ege. ac.in/default.aspx

8.Future Plans of Actions for Next Academic Year

e To arrange socially relevant programes. ¢ To encourage teaching staff to
publish at | east two research papers in reputed journal and notivate themto
attend conferences, sem nars, workshops, and synposia ¢ To arrange Laboratory
skill training for Laboratory assistants and attendants ¢ To encourage to
students to participate state |level students senmnar ¢ To install CCTV
surveillance in the classroons of nain building



http://www.rsbidkarcollege.ac.in/default.aspx
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