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Part A

Data of the Institution

1. Name of the Institution

R S. BIDKAR ARTS, COMMERCE AND SCI ENCE
COLLECGE

Name of the head of the Institution

Dr. B. G Anbat kar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07153244083
Mobile no. 9420062586

Registered Email

naaci gacr sbhch@mai | . com

Alternate Email

bhaskar anbat kar @mai | . com

Address Opp. Bus Stop Main Road, Bi dkar
War d, H nganghat Di st. Wardha
Maharashtra State 442301
City/Town Hi nganghat

State/UT

Mahar ashtra




Pincode 442301
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. V. T. Zade

Phone no/Alternate Phone no.

07153244083

Mobile no.

9922784421

Registered Email

naaci gacr sbhch@mai | . com

Alternate Email

bnr aj urkar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.rsbi dkarcol | ege. ac. i n/ def

aul t.aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. rsbi dkarcol | ege. ac. i n/ def aul

t.aspx
5. Accrediation Details
Cycle Grade CGPA Year of Validity
et Period From Period To
1 C++ 68. 00 2004 16- Mar - 2004 15- Mar - 2009
2 B 2.46 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 01- Mar - 2005

7. Internal Quality Assurance System



http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
One day Workshop on 15-Jul - 2016 30
Awar eness of O fice 01
Admi ni stration and
Aut omation for teaching
and non-teaching staff
To col | ect Feedback from 20- Feb- 2017 650
st akehol ders and anal yses 01
and used for inprovenents
To di scuss about the 20- Feb- 2017 2594
adm ssion in the college 01
for the session 2017-18
Revi ew of Assessnent by 04- Jul - 2016 10
NAAC Peer team 01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution NA uGcC 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13747_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13747_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13747_Minutes.pdf

e Proposal

regardi ng New courses in Distance Education Mdde was approved by

YCMOU, Nasi k and col | ege has been started these courses fromthe session 201516

Wnen’ s Host el
Stadi um Bui | di ng is under

and on wards. e
| ndoor

Bui | di ng has been conpleted -
process.

Constructi on of

* Proposal is approved and col |l ege has

been started B. Com (English Medium course from session 201617 and on wards -«

Install ati on of Founder

Presi dent Statue at new site has been done and
beautification of surrounding area is under

process.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Proposal to start New courses in
Di stance Educati on Mode were prepared
and sent to YCMOU, Nasik for approval

Proposal was approved and col | ege
hasbeen started these courses fromthe
sessi on 201516 and onwar ds.

Proposal of Book Bank Schenme was
prepared and sent to

Proposal of Book Bank Schene approva
is yet to receive

Shri Si ddhi vi nayakGanpati Tenpl e Trust,

Prabhadevi, Minbai .

Conpl eti on of Wnen's Hostel Building. |Wnen s Hostel Building has been
conpl et ed

Conpl eti on of Indoor Stadium Building. |[Construction of Indoor Stadium Buil ding
i s under process.

To start B. Com (English Mediun) course |Proposal is approved and col | ege has

been started B. Com( English Medium
course from session 2016-17 and
onwar ds.

Work of installation of Founder
Presi dent Statue at new site and
beautification of surrounding area.

Install ati on of Founder President
Statue at new site has been done and
beautification of surrounding area is

under process.
View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

CbC 09-Jul - 2021

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13747_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13747_Quality.xlsx

Year of Submission 2017

Date of Submission 20- Feb- 2017

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Admi ni stration/Ofice ¢« College
currently operational (maximum 500 words) Managenent Software (CMS) is used for
fees collection, adm ssion process and
issue of all certificates. ¢ Software
for incone tax estimation and filling
of returns is used. (eTDS Prof essiona
Software) «SMs facility for fees and
attendance related information to
student and parent is avail able.
Library  Library has been partially
comput eri zed enabling students and
faculty to access books, journals and
reference materials.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

R S. Bi dkar Arts, Conmerce & Science College Hi ngangha taffiliated to RT.M
Nagpur University follow the curriculum as per the O dinance and gui delines
given by the university. Curricular aspects of the courses taught atcollege are
governed by the university. The college has three faculties i.e. Arts,
Commer ce, Science and offers 3 UG and 9 PG programmes affiliated to the parent
university. The college follows senester as well as CBCS pattern for both UG
and PG |l evel courses as per the guidelines of university. Aflexibility of
choosing subjects is provided to students. Along with the broad vision and
goals of college are kept in mind for the effective inplenmentation of the
curriculum The vision and nission of the college are collaborated with the
obj ectives of the society and reflects the commtnment of the Institution
towards holistic devel opnent of the students and incul cating the social and
human val ues in themthrough academ c, co-curricular and socially meaningful
activities. The college’ s vision, nmission and objectives are comunicated to
al |l stakehol ders through coll ege website (ww. rshi dkarcollege.ac.in) and
prospectus. Various committees for effective inplenentation: The college |evel
commi ttees prepare guidelines and frameworks to suit the requirenents of al
the various courses at the departnental |evel. The Staff Council provides
i nputs and directions regarding the workl oad, teaching plan and tinme table
which are nonitor the effectiveness of the same throughout the session on a
regul ar basis. For the newly introduced Credit Based Choi ce System ( CBCS)
course, the Adm ssion commttee and Tine Table conmttee to be offered. Based
on the university academ c cal endar, the coll ege prepares the academ c cal endar
at the beginning of session. The departnents allocate subjects to teachers and
prepare workl oad. Pl anning, Teaching and Eval uation: The teaching, |earning and
eval uati on schedules are strictly as per the Academ c Cal endar notified by the
R T.M Nagpur University. The college has well qualified, dedicated and




experienced faculty. Head of Departnent hold neetings at the beginning of the
session as well as at the end of session to discuss and plan in advance the
execution of courses in the subsequent senester. Various course delivery
nmet hods are followed by the faculty such as, chal k and bl ackboard net hod,
| ectures, seminar, group discussion, class presentations, tutorials, practica
and e- learning. The coll ege adopts nunerous policies for bridging the
know edge gap of the enrolled ‘weak’ students to enable themto cope with the
programe of their choices as well as pronmote, reward and facilitate *advanced
| earners. This includes schol arships, nentorship, tutorials and renedi al
coachi ng cl asses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Val ue NA 01/ 07/ 2016 10 Yes Yes
Added
Pr ogr ans

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Engl i sh Medi um

01/ 07/ 2016

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA NA 01/ 07/ 2016
BCom NA 01/ 07/ 2016
BSc NA 01/ 07/ 2016
MA NA 01/ 07/ 2012
MCom NA 01/ 07/ 2012
MSc NA 01/ 07/ 2012

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
2594

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue Added Prograns

01/07/ 2016

2594

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom

NA

267




BSc NA 597
MA NA 246
MCom NA 31
M5c NA 74
BA NA 1279
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Obtai ned The Feedback Committee obtains feedback every year fromthe
st akehol ders. In order to ensure constant growth of the institution and
progress of the students we have put an effective feedback nmechanismin place
that collects, analyses and inplenents suggestions fromthe students to nake
academ c, infrastructural and policy inprovenents in the college. The feedback
is collected fromthe students manually. It is solicited in acadenic and
nonacadem ¢ areas. This feedback is analyzed to devel op the roadmap for the
academni ¢ year ahead and align the interests of various stakeholders with the
institutional interests. The anal ysis of such feedback is done on an
institutional level and in case of any grievance the appropriate departnent
initiates an enquiry and proposes suitable action to be taken by the Principal.
Questions based on various aspects of Parents are framed |ike: Percentage of
Parents with opinion of Very good teaching faculties, Infrastructure related
facilities, Learning facilities and opportunities in college (Library,
Laboratories, gymasium Conputer lab etc. Parents with opinion to response to
the skill, Entrepreneurship and COC (Carrier Oiented Course) in college,
Parents with opinion to respond general administration of the college, opinion
about NCC, NSS, Life-long Learning Extension Department, Sport faculties.
Ward's participation in Extra Curricular activities |like Inter Intra cultura
Programe Conpetition, Parents with Very good, Strict Discipline of the

coll ege, Parents with suggesti on about Social commtnent and role of college in
Nati onal Devel opnent. Questions based on various aspect of Alumi’s are franed
Ii ke: Percentage of the Alumi renmenber college days, visited the canpus
recently, finds good changes in the instruction, rate the teaching and | earning
process at the institution, rate the cooperation and support fromthe

admi ni strative staff during the recent visit, rate the cooperation and support
fromthe teachers during the recent visit, rates their experience at academc
activities and cultural activities, wth suggestions regarding inprovements in
academ c, administrative and infrastructural devel opnent of the college After
di scussion in the 1 QAC neeting follow ng actions were taken on the feedback

gi ven by concerned respondents as nentioned bel ow. e« Safe drinking water
facility to be installed « Fresher Programme to be organi zed for session
2017-18 ¢ Send off to final year students. e Inclusion of student
representative to | QAC and NAAC committees. ¢ E-Study material and Notes to be
provi ded.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NA 620 654 654
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 2243 351 42 Nill 30

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 21 10 3 1 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teachers are natural mentors of their students. To formalize the same, and as directed by University rules,
R.S.Bidkar College has a proper student mentoring system. In the beginning of the session, after the admission
process is over, each teacher appointed as class teacher or mentor to each class. Then each of them will be
mentor to 55 to 57 approximately according to the strength of teachers and students in the class. The class
teacher conducts a meeting with their mentees to discuss their problems and issues related to college
infrastructure, academic, non-academic or personal as well. He/she tries his/her level best to find solutions to
any such issues arising in student’s life and informs the college administration about the matter if need be. The
system requires that special mentors assigned to students who are staying away from their homes and live on
their own as paying guests in the city. Being away from protection of home and parents can be really challenging
for young students and thus they need special care and attention. A separate class teacher’s list is prepared for
such UG PG students and their problems are discussed in their regular meetings. It has been observed that
students approach their class teachers/mentors to discuss about problems arising in their homes, friends /
classmates, or something related to college infrastructure and facilities. They freely share their problems orally
with their class teachers/mentors, who in turn listen to them patiently and solve their issues as much as possible.
They are free to approach their class teachers/mentors anytime .Thus the system of mentor—-mentee builds an
extra confidence and sense of security among students. It leads a better connection between students and
teachers and helps build a friendly and cordial relation between them. Students get a sense of protection
because they thought that they have someone. Apart from this, faculty in charge is appointed by the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2594 42 1:62



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13747_Demand_ratio_1640526105.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

57

39

15

3

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 NA Assi st ant NA
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA NA I 07/ 10/ 2016 29/ 03/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

R S. Bidkar College is affiliated to RTM Nagpur University and is guided by the
regul ations forrmulated at university |evel regarding syllabi, exan nation and
eval uati on. Thus, internal assessment scheme is as per university rules.
Exam nati on and Evaluation Committee along with 1QAC nonitors all the affairs
rel ated to exanination and eval uation. The comm ttee provides exani nation
schedul e of the institution. The departments prepare their Departnmental
Academ ¢ Cal endar including unit test schedule. The departnent uses different
nmet hods to assess the students, their punctuality, regularity, performance in
unit tests, term exanms, assignnent subm ssion, viva-voce, project work,

presentations, etc. These activities are carried out during the academc
session. ¢ The teaching faculty conduct unit test, class tests, open book
tests, surprise tests, seminars, group discussions etc. whichever is possible

in the respective subjects, as a part of continuous internal evaluation of the
students. ¢ Sonme of the departments organize sem nars and power point
presentations for the students. At the end of each senester Exam nation
committee carried out Term Exam nation, the papers are evaluated and the result
is communicated to the respective students. The internal assessment hel ps the
teachers to recognize learning abilities of the students. Personal attention is
gi ven through the Mentor-Mentee Programe to solve their acadenic, enotiona
and soci al probl ens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadenic calendar is prepared and all the activities are schedul ed accordingly.
Sone m nor changes sonetines occur due to sone administrative constraints.
Examination finds a suitable place in the acaden c cal endar wherein both
Col l ege Internal Exam nation as well as University Exams is acconmpdat ed.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13747_Evaluation_1640526287.xlsx

College Unit tests and Model exans are conducted as per the tine span nentioned
in the acadenm c cal endar. The Acadenic cal endar of University of RTM Nagpur is
avai l abl e on col |l ege website ww. rshi dkarcol | ege. ac.in acadeni c cal endar and
academ c cal endar of college is also available on the same site.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv rsbi dkarcol |l ege. ac.in/defaul t.aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
BA BA Engli sh 219 137 62. 55
Conpul sory
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://wwv. rsbi dkarcol |l ege. ac.in/default.aspx

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NA 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
| PR Wor kshop Institute 06/ 09/ 2016
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 01/ 06/ 2016 NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 01/ 06/ 2016

No file upl oaded.



http://www.rsbidkarcollege.ac.in/default.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13747_Pass_percentage_1640526425.xlsx
http://www.rsbidkarcollege.ac.in/default.aspx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Institute

3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Institute 3 2
I nt ernati onal Institute 17 3

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Institute

3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Suppr ess Dr.S. J. | JELLH 2016 4. 287 R S 4
i on Revol t- |Kul t hasser Bi dkar
Sel f y Arts
Assertive Conmer ce
Wrman with and
a Li beral Sci ence
relationsh Col | ege
ipwth
Man: The
thesis
, Ant i
t hesi s and
Synt hesi s
in Anita
Nair’s
Ladi es
Coupe
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




Na NA NA 2016 Ni Il Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 2 12 1 Nill
nar s/ Wor kshops
Present ed Nill 8 Nill Nill
papers
Resour ce Nill Nill Nl 2
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

Ext ensi on and
Soci etal Activities

Cel |

NSS, NCC and
Extension Activity

41

2594

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ext ensi on and
Soci etal Activities

Appreci ation
Letters

GOs and NGOs

2594

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS, NCC and Ext ensi on and Ext ensi on and 41 2594
Ext ensi on Soci et al Soci et al
Activity Cell Activities Activities

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
research, faculty 2635 Institute 10
exchange, student
exchange

No file upl oaded.




3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU GOs, NGOs 01/ 06/ 2016 31/ 05/ 2017 2635
i nt ernshi p, and
on-the- job I ndustries
training,
proj ect
wor k,
sharing of
research
facilities
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
G0s and NGOs 01/ 06/ 2016 research, faculty 2635
exchange, student
exchange

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

40

38. 01

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

G hers

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BMAN Ful l'y 3.2 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 39820 3656366 492 91380 40312 3747746




Books
1121 1007292 Nl Nl 1121 1007292
Ref er ence
Books
e- Books 3 2700 Ni Il Nil I 3 2700
Jour nal s 292 5986 Nl Nl 292 5986
e- Nill Nill Ni Il Ni Tl Ni Tl Ni |
Journal s
Digital Nill Nill Ni Il Ni Il Ni |l Ni |
Dat abase
CD & 25 2250 Nill Ni Tl 25 2250
Vi deo
Li brary 1 4000 Ni Il Ni Tl 1 4000
Aut omat i on
Weedi ng 600 6000 Ni |l Ni Il 600 6000
(hard &
soft)
O hers(s 24 600 Ni Il Ni Il 24 600
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

NA

NA

NA

01/ 06/ 2016

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 3 3 0 1 1 18 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 70 3 3 0 1 1 18 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NA

http://ww. rsbi dkarcol | ege. ac. i n/ def aul

t.aspx



http://www.rsbidkarcollege.ac.in/default.aspx
http://www.rsbidkarcollege.ac.in/default.aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

30

18.7

25

23.61

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

mai nt enance of

out an Internal
carri ed out

staff of
equi pnent

Conput er Deskt ops,
by M. Davile.

The Col | ege ensures the opti mal

reviews the proposal,
guotations are invited and the equi pnent
| owest quote (as per Govt. of
in the stock register.

mai nt ai ned by Garden conmittee,

I ndi a).

Fi nanci al Audit.

CGener ator, Water

A nunber
Physi cal

allocation and utilization of the funds for
i nfrastructure and purchase of new equi pnent.
the same is subnitted to the Coll ege.

The proposal for

The Purchase Conmittee of the Coll ege

which is further approved by the Principal.

year,

| abor at ori es.
Mot ors and R O System are nuai nt ai ned
Fire extinguishers are installed and are checked every year

The

is purchased fromthe vendor with the
The record of the equi prment
At the end of the financi al

i s maintained

the College carries
The various functions of the College are
by the conmittees constituted by the Staff Council.
and the up keeping of
library and library commttee.
mai nt ai ned by the security guards.
to nmonitor the infrastructure.

The garden is

library is done by the
The security of the College is

of CCTV caneras have been installed
verification of the |laboratory

is done every year to ensure the nmaintenance of
Tanks,

The

http://www.rsbidkarcollege.ac.in/default.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal co) 2156 6510887
b) I nt ernati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Language | ab,
Bri dge courses,
Yoga, Meditation,
Per sonal

enhancement scheme enrolled
Soft skill 01/ 06/ 2016 2594 | nhouse and
devel opnent, Qut si de Experts
Renedi al coachi ng,



http://www.rsbidkarcollege.ac.in/default.aspx

Counsel I'ing and
Ment ori ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Gui dance 512 512 5 51
for
competitive
exam nati ons
and car eer
counsel l'ing

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nill

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
s and 512 51 NA Nill Ni Il
NGOs
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 140 BA Arts PG VA
Institutes
2016 39 B. Com Conmrer ce PG M Com
Institutes
2016 35 B. Sc Sci ence PG M Sc
I nstitutes

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying




Any O her 5
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Number of Participants
2594

Activity Level

Sports and Cul tural Col | ege Level

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 First Nat i onal Ni Il 1 Al Mahesh
Prize Mude and S
ati shGargh
ate
2016 Second Nat i onal Nl 1 A2 Vi dar bha
Prize Level
Si ngi ng Co
npetition
at VidyaVi
kasSanudr a
pur
2016 Col or Nat i onal 9 Nl A3
Hol der Uni versity
| evel
pl ayers
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent Counci

B.Ais elected as University representative.

responsibilities to handl e Gaj Yuvaranachi Annua

student’s participation in all the activities of the college. Fresher’s wel cone
party was organi zed by the union on Novenber 2, 2016. The Students’ Union

pl ayed an inportant role in extending the tine duration of the college library
from5:30 pmto 7:00 pm The union took active part in the annual cultura
festival ‘Gaj Yuvarangaji’' held on February0102, 2017. Students are al so

actively involved in various societies of the college |like NCC, NSS, Cultural
comm ttee, Wonen's devel opnent cell, Placenent cell and many ot hers.

menbers are el ected fromclass representatives, MayurPatil from
A group of students are given
Function and there is active

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Yes

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The coll ege believes in decentralized governance and Partici pative managenent.
Teachi ng and nonteaching staff nenbers share the admi nistrative responsibility
of the college and contribute in snooth working of adm nistrative nmachi nery.
autonony is given to following units of the college. ¢ Governing

e Committees constituted by Staff Council < Departnents
e The follow ng adm nistrative

Oper at i onal
body  Staff Council
under their respective teacher’s in-charge (TIC)
roles and responsibilities are vested with the nenbers of the teaching staff:

Shares the responsibility of the Principal, as per rules of the
e Representatives in

Vi ce Principal:
University, and is the acting authority in his absence.

CGoverni ng Body: Three teachers and one representative of the nonteaching staff
of the college are nenbers of the CDC and are involved in every decision of the
body. « I QAC. Constituted as per NAAC guidelines, it includes representatives
of alummi, teaching, non teachingstaff, society and student. < Bursar:
Appoi nted by Principal on approval of the CDC. He supervises the various
financial matters related to college and property accounts and their audit. He
is also responsible for proper utilization and di sbursenments of funds in the
coll ege. ¢ Deputy Superintendent of Exani nations: Appointed by the staff
council, he or she is responsible for snoboth conduct and supervision of
semester end final exam nations in the college. ¢« Faculty in-charge: Senior
faculty nenber mandatorily takes charge of the facultyon basis of seniority.
FI Cs handle affairs of the departments along with nenbers. ¢ Public Information
O ficer: Handl es and responds to all RTI on behalf of the college. ¢ Noda
O ficer: Responsible for collaborating with government agencies and civil
authorities on behalf of the college. He/she acts as a Public relations Oficer
of the college. « Staff Council Conmittees: Conmittees play a significant role
in snooth functioning of the college. These are | ed and nanaged by Committee
Conveners, appointed in the Staff Council for a year. Committees |ike Purchase,
Ti met abl e, Devel opnent, Library etc. take inportant academ ¢ and co curricul ar
deci sions. At end of session, all commttees present their report for the year
and di scuss future course of action in Staff Council. ¢ Building Conmittee:
Teachers participate in decision nmaking along with CDC nenbers. ¢ Provident
fund comittee: Manages the enpl oyees’ provident fund. Menbers of this
committee include the bursar, one representative each of teaching and
nont eachi ng staff, Principal, Chairman and Treasurer of CGoverni ng Body.

Students al so participate in managenent of college through their roles as C ass
of fice bearers of societies and conmittees. A duly el ected
i nterest of students and Col | ege.

Represent ati ves,
Students’ Union work towards best

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

Col l ege follows the syllabi designed
by the RTM Nagpur University. Faculty
nmenbers are part of the Board of
St udi es/ Commi ttee of Courses,

Uni versity Departnmental Conmittees for
Curricular Planning and Syl |l abi design
etc and are involved in fram ng
gui delines for their respective courses
and mai ntai ni ng of standards of
instruction, curriculum and
exam nation. Dr S.K Dange, Departnent
of Hone- Econonmi cs and Dr. B. G Anbat kar,
Departnent of Mathematics are nenbers
of Board of Study in University for
curricul um deci si ons.

Teachi ng and Learni ng

Teachi ng plans are prepared for
annual and senester patterns. They are
verified and confirmed at different
stages in accordance with syllabus and
schenme of exami nation given by
Uni versity of Nagpur / UGC. The
teaching — |l earning process is
facilitated through qualified, trained
and experienced teaching faculty. Apart
fromclass-roomteaching, students are
encouraged to use library and internet
facilities along with self-study and
self evaluation. The teachers naintain
a diary and details of lectures
delivered, practical’s conducted and
ot her such student oriented acadenic
activities perfornmed. The teaching plan
drawn up well in advance during the
comrencenent of the acadenic year is
strictly nonitored eval uated, reviewed
by the Heads of Departnent. Each
teacher who is a nentor for 60 to 63
students, anal yses the probl em areas of
the allotted students through nentor-
nment ee feedback. Results of college
exanms and tests, submni ssions of hone
assignnents and projects and the
success of students in University Exam
is also discussed and anal yzed duri ng
coll ege neets at regular intervals. The
concerned faculty then plans for
i mprovenments which are nonitored on a
regul ar basis for their effective
i mpl ement ati on.

Exam nati on and Eval uati on

The rul es and regul ati ons concerni ng
t he eval uati on process, distribution of
mar ks of internal assessnent are
di spl ayed on the notice board. The
departnents hold regular neetings to
ensure that the teachers take regul ar
class tests, assignnment, presentations
etc. Each departnent ensures tinely




upl oadi ng of marks of assignnents on
university website.

Research and Devel opnent

The coll ege has a Col | ege Research
Cell (CRC) This cell provides guidance
to faculty about sem nar, conference
wor kshops and about research journals

and fundi ng agenci es pronotes
i nterdi sciplinary research and nonitors
progress of ongoing projects. ¢ Eleven
teachers have been appoi nted as
research supervisors by RTM Nagpur
Uni versity.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has central Library
40312books 2 conputers and one printer
for users, 1121 reference books, 03 e-
books, 292j ournal , 24 nagazine facility
, 13 newspapers and maps Atlas 10. The
closing tinme of the library 9:30 a. m

to 6:00 ppm MS software for al
adm ni strative functions.

Human Resour ce Managenent

Sel f- appraisals are regularly filled

and used positively. Personal files are

wel I mai ntai ned. The col | ege has
conput eri zed account keeping and

adm ni strative system Pay slips and PF

statenments of enployees are transmtted
el ectronically. The superannuation

benefits are provided pronptly.

Bi onetric attendance system ensures
regularity and fair assessnent. All

| eave rules as per the University of
RTM Nagpur University statutes are

adhered to.

Industry Interaction / Collaboration

Pl acenent Committee of College
provi des students with exposure to
resune writing, soft skill training and
enpl oynent opportunities.  Conpanies

are invited to conduct interviews,
of fer internships and hold tal ks and
di scussi ons.

Adm ssion of Students

The adm ssion process is highly
transparent. Rules and regul ati ons of
the University are strictly adhered to.
Adm ssions are purely based on first
cone first serve for B. A B.Comand for
B.Sc. nerit based. For PG Candi dat es
are required to fill the university

centralized form The cutoffs of
various courses are displayed on the
coll ege and University websites. Each
application is processed and verifi ed.
The college strictly follows the
reservation policies of Governnent of
India for adnmi ssions. The coll ege has a
fully computerized adm ssi on nmanagenent

system




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Yes
Admi ni stration Yes

Fi nance and Accounts Yes

St udent Admi ssi on and Support Yes
Exam nati on Yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

wor kshop

att ended

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 41 conf erence/ NA 20500

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2016 One day One day 20 10

Wor kshop Wor kshop |30/07/2016 |30/ 07/2016
on on
Awar eness | Awar eness
of Ofice |of Ofice
Adm ni stra |Admi ni stra
tion and tion and
Aut omat i on [Aut omati on
for for
t eachi ng t eachi ng
and non- and non-

t eachi ng t eachi ng
staf f staff

2016 FDP for NA 41 Nill
Teachi ng 22/ 08/ 2016 |22/ 08/ 2016

2016 NA ADP f or Nil | 10

Non- 13/ 02/ 2017 |13/ 02/ 2017
Teachi ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration




professional
development

who attended

programme
Ref r esher 1 02/ 11/ 2016 22/ 11/ 2016 21
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l 3 Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The col | ege conducts
awar eness semnars on
socially relevant issues
i ke AIDS, drugs etc.
Medi cal Rei mbursenents:
As per the guidelines of
the university and UGC
medi cal reinbursenents
are given to enpl oyees.
G oup I nsurance Schene:

G Sis available to al
menbers. Acadenic
Facilities: W Fi

facility and e resources
are available for the
enpl oyees. Leaves: Leave
rules of the University
are adhered to and
enpl oyees are granted
| eave as per their
entitlement. Co-operative
Credit Society: A
cooperative credit
soci ety nmanaged by the
staff is successfully
running in the coll ege.

The col | ege conducts
awar eness semnars on
socially rel evant issues
like AIDS, drugs etc.
Medi cal Rei nbursenents:
As per the guidelines of
the university and UGC,
nmedi cal rei nbursenents
are given to enpl oyees.
G oup I nsurance Schene:
G@Sis available to all
menbers. Acadenic
Facilities: W Fi
facility and e resources
are available for the
enpl oyees. Leaves: Leave
rules of the University
are adhered to and
enpl oyees are granted
| eave as per their
entitlenment. Co-operative
Credit Society: A
cooperative credit
soci ety nanaged by the
staff is successfully
running in the coll ege

The col | ege organi zed
time to tinme free
coaching |like Remedi al
cl asses, career
counsel ling, and spoken
English classes . The Fee
Concession is given to
students who bel ongs to
econom cal |y weaker
section. Cuidance are
provi ded about Governnent
Schenes, schol arshi ps
etc. Medical Aid: The
teachers of the college
al so extend financia
hel p to students in need
of assistance. They cone
forward to pay the fees
of many students in part
or in full. The coll ege
assists the students in
getting bus travel
concessi on passes. Equal
OQpportunity Cell for
differently abled
students makes every
possi ble effort to nmake
the campus friendly for
persons with disability
and ensures that every
required infrastructural
facility is provided. The
faculty in charge is
avail able for students in
the college for their
personal and academi c
rel ated probl ens Hockey
Kits and NCC unifornms are
provided to Pl ayers and
NSS vol unt eers
participating in
conpetitions and events
at various institutes and




| | evel s.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Coll ege I QAC constitutes conmittees for snoboth functioning of acadenic,

adm ni strative, and financial activities. The external financial audit is
conducted in accordance with auditing standards accepted in India The | ast
audit was done for the financial year 2015-16 by the university nom nated
auditor and auditor of Maharashtra Governnent. It was an audit of Bal ance Sheet
CGeneral Fund, Inconme and Expenditure and Recei pt anp paynent Account.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 NA
No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ext er nal Yes | QAC
Expert
Adm ni strative Yes Ext er nal Yes | QAC
Expert

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a formal Parent-Teacher Association. However, the
coll ege ensures a healthy interaction with the parents. 1. At the onset of the
academ c year, parents of first year students attend parent neet for an
interactive dialogue with students and parents. 2. Parents actively
partici pates and give val uabl e suggestions in the neetings. 3. Parents give
feedbacks in the Annual Parent Teacher Meeting organi zed by the Coll ege.

6.5.3 — Development programmes for support staff (at least three)

The col |l ege organi zed “One day Wrkshop on ‘ Awareness of Ofice Adm nistration
and Autonmation for teaching and non-teaching staff on 30/07/2016. The teaching
and non-teaching staffs are encouraged to attend workshops and trai ning program
conducted by conpetent authority outside the College. Twenty nenbers of

teaching and ten adm nistrative and support staff attended the program The
Col | ege successfully ran certificate course in Tax Consul tancy. The course is
open to the staff and students, classes of which are held in the norning 7amto
9 am before the regular Coll ege tim ngs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Ment or - Mentee rel ati onshi p has been strengthened. Oneday wor kshop organi zed on
Awar eness of office Admi nistration and Automation for teaching and non-teaching
staff New B. Com Engl i sh nedi um course has been introduced.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

One day
Wor kshop on
' Awar eness
of Ofice Ad
m ni stration

and
Aut omat i on
for teaching
and non-
t eachi ng
st af f

15/ 07/ 2016

15/ 07/ 2016

30/ 07/ 2016

30

2016

Sem nar on
‘Donestic
vi ol ence and
Sexual
har assnent
at wor kpl ace
and access
to free
| egal aid’
by Ad.
Mangal a
Lokhande

15/ 07/ 2016

12/ 08/ 2016

12/ 08/ 2016 90

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

(a)

12/ 08/ 2016

Topi c“ Donestic
vi ol ence and
sexual
har assnent at
wor kpl ace and
access to free
| egal aid” by
Adv.
Mangal aLokhande

12/ 08/ 2016

45

45

(b)

08/ 03/ 2017

08/ 03/ 2017

75 75




| nt er nati onal
Wnen' s Day Key
Not e Speaker:
Snt Kal avat i
Wakodkar Ex- Z. P
Pr esi dent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 Nill 01/ 06/ 2 365 Cant een Food 2395
016
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

01/ 06/ 2016

Avai |l abl e

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| nt er nati onal
Yoga Day

21/ 06/ 2016

21/ 06/ 2016

100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Nature Club 2) Kitchen Garden 3) Sol ar

Pl

ant ation

Panel s 4) Environment Audit 5) Tree

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13747_Inclusion_1640528940.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13747_promotion_activities_1640528708.xlsx

Best Practicel:Title of the Practice: Reading Activity Objectives of the
Practice: Read to activate and reinforce other skills (grammar, vocabul ary,
voi ce, nodul ation, pronunciation and witing). To integrate |learning so that
topics are connected across the subject conmponents assuring conpetence as a
readi ng professional. Read to develop critical thinking skills. To enable the

students to read confidently, fluently, accurately and w th understandi ng. The
Context: Reading is an extrenely inportant life skill. Proficient reading is
required for a bright future. For instance, readi ng newspapers, posters,
instructions, nmanuals are an everyday aspect of reading, as well as being able
to read for the love and joy of reading and to further education. Reading
activity is ainmed at every day in and out of the classroom practice for
students to devel op their conprehension, accuracy, fluency, and self-directing
abilities. A neaningful reading activity reinforces and enhances what the
students are learning while also nmaking them nore excited to read. A reading
activity is a |lesson opening strategy neant to activate the students prior
know edge. Reading as a starter for struggling readers is also neant to build
i nterest and excitement about a topic and give all students an opportunity for
success. This kind of interactive read al oud neans stopping to ask questions to
check for understanding and all owi ng students to di scuss neani ng of the
context. Hence, under the gui dance of Dept.of English took initiative to |launch
the practice of Reading Activity for all round devel opnent of the students in
the year 2016-17. In the context of all these factors, this practice was
initiated. The Practice: Al the students whol eheartedly and willingly
participate in the reading activity sessions. Before beginning the session, the
teacher gives an idea to the students on what the reading activity will be
focused on. As the session progresses, it helps in devel oping the students’
ability to skimfor the main idea, use graphic organizers to better understand

a text, develop a reading speed, build vocabul ary, discuss and respond to

content of the text, utilize digital tools to the devel op reading skills,
reflect on and evaluate |earning and performance and set goals for progress,
denonstrate behavior and attitudes appropriate to a college environnent (work

col | aboratively, manage tinme, be prepared, conply with academ c integrity
rul es), e-notes and make use of themin answering questions about the passage
and to conmuni cate effectively. Problens Encountered: The bland and boring
content in sone books puts nmany students off reading. They become uninterested
in reading and therefore no I onger want to concentrate in class. It also tends
to make sone students very conpetitive, for certain students this nakes them
feel conscious and worried of the stages they are on. Evidence of Success: The
sai d practice has becone quite successful and popul ar anong the students. They
take part in guided reading activities daily. The teachers conbi ne individual
and smal | -group readi ng sessions. Both supported and i ndependent follow up
activities, including questions about the reading material and role play
activities. This has allowed the students to be taught in a way that is
intended to be nore focused on their specific needs and accel erating their
progress. It has also given the students a chance to prepare for the out-1Ioud
cl assroomreading by learning the material beforehand. To sone extent they have
al so overcone the stage fear, reduced negative behaviors and a hi gher
concentration level. Thus the response was quite excellent and prom sing. Best
Practice 2Title of the Practice- Recitation Constitutional Pledge Oojectives of
the Practice: The preanble to the constitution enshrines the philosophy on
which the political systemof our country rests. It clearly establishes the
mai n objectives of the Indian constitution. Preanble is normally known as the
preface or introduction to the constitution, which contains the spirit or the
essence of the constitution. The Context: TEXT TO THE PREAMBLE: W, the people
of India, have solemly resolved to constitute India into a SOVERElI GN
SQOCI ALI ST, SECULAR, DEMOCRATI C, REPUBLIC and to secure to all of its citizens.
e« JUSTI CE social, economc and political. « LIBERTY of thought, expression,
belief, faith and worship. ¢« EQUALITY of status and of opportunity and to




pronote among themall. ¢ FRATERNI TY assuring the dignity of the individual and
the unity and integrity of the nation. The Practice: The constitutional Pledge
is recited by the student every day in the classroons in the very first
| ecture. Evidence of Success: The students get well acquainted with the
principal of the constitution and feel inclined to practice it in their day to
day life.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. rsbi dkarcol | ege. ac.in/default.aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. The College true to its vision of reaching to the marginalized section of the
soci ety has always been active in inculcating a social sense of responsibility
anongst its students by engagi ng in conducting many programes |ike Bl ood
Checkup, Swacht ha Abhiyaan, Tree Plantation drive , AlDS Awareness Rally and
Vot er Awareness Rally adopted by NSS NCC i n Hi nganghat locality |ike bus stand,
col | ege canpus . Students | earn about their responsibility towards the society
through these variety of programmes under Comrunity extension programmes 2.
Coll ege is known to have a uniformand transparent policy with regard to the
appoi ntment of the staff and faculty in the College. Candi dates are appointed
on the basis of their nerits with any undue favour of any reason.

Provide the weblink of the institution

http://wwv. rsbi dkarcol |l ege. ac.in/default.aspx

8.Future Plans of Actions for Next Academic Year

To arrange socially relevant programmes To col |l ect feedback from students,
alumi and parents in Google format To conplete six classroons To install CCTV
surveillance in classroons To make nmandatory to publish at |east one research in
reputed journal and attend conference/sem nar. To arrange conputer training for
teachi ng and non-teaching staff



http://www.rsbidkarcollege.ac.in/default.aspx
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